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Our Vision 
To be a recognized leader and strategic partner to people and organizations in our community. 

Our Mission 
To be the leading and trusted resource for local HR Professionals to advance their 
organizations by providing tools for improvement through education, networking 

and professional development in a welcoming environment. 

This year’s annual Legal and Legislative Update was another well-attended success, with nearly 80 
AASHRM members in attendance for the half-day session.  The conference featured the expertise 
of the legal professionals at Roetzel & Andress and provided something for everyone.  First to the 
podium was Karen Aldinolfi, whose presentation covered a number of a critical topics on the minds 
of HR professionals.  In addition to tackling Disability Law by providing a refresher on what items 
to pay particular attention to in drafting or rewriting job descriptions, Aldinolfi brought attendees 
up to date on several  6th Circuit cases whose decisions have important implications for Ohio 
employers.  With these cases as the backdrop, attendees learned about effective practices for ensuring 
the protection of employers when it comes to disability accommodation, compensatory time and 
what counts, and having an effective training program in place for supervisors and management 
as it relates to their critical responsibilities and obligations to preventing and reporting sexual 
harassment.

Jonathan Secrest received a lot of audience participation when he presented on EEOC on background 
checks and religious accommodation.  With nearly 92% of employers reporting that they use 
criminal background checks, the EEOC has released enforcement guidance on the consideration of 
arrest and conviction records in employment decisions.  While the practice is not often intentionally 
discriminatory, the results typically have a discriminatory impact on minorities who are arrested 
and incarcerated at a disproportionate rate.  Employers, Secrest cautioned, must ensure they engage 
in consistent background checking (and not arbitrarily submitting some for checks and not others). 
He also stressed that in the event your background check finds the candidate has a conviction, the 
EEOC expects that you and your organization to engage in an individualized assessment of the job 
and the candidate before disqualifying someone with a criminal record.  

Presenting on an area of employment law that is fraught with uncertainty, Nathan Pangrace took the 
attendees through a refresher course on the Americans with Disabilities Act (ADA).  Although it is 
an important legislative ruling that is intended to help employ qualified individuals with disabilities, 
it can – without the proper approach and care – become a legal landmine for employers.  In 
particular,  Mr. Pangrace was careful to stress that when discussions with an employee or candidate 
with a disability begin, engaging in an interactive process to determine the appropriate reasonable 
accommodation is both parties’ obligation.   

Continued on Page 8
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Sonya L. Weiland, PHR 
 

Presents  
 

Improving Internal Communication;  
Understanding Social Styles 

 
An interactive session to identify, understand and communicate Social Styles 
and their impact on communication in an organization.  Take away tips for 
transferring this knowledge back to your company: 
 

 Learn the connection between Social Styles, Communication and 
Relationships 

 Understand your own and other individual’s Social Style  
 Apply understanding to improve communication 
 Describe how Social Styles impact the way we need to work with 

others to be effective 
  

Sonya Weiland, President of WeilandWorks Consulting, has focused her 
career on building positive team environments and is a recognized strategic 
partner in HR to many organizations in Northeast Ohio.  Sonya’s expertise 
includes the design and implementation of training, creating HR processes, 
performance management systems and evaluations.  Sonya is recognized 
for her energetic and interactive training style; delivering topics such as 
Communication, Teamwork, Leadership, Goal Setting, Time and Stress 
Management.  
 

Sonya is PHR certified and an active member of SHRM.  In 2010, she 
launched YourPartnerInHR.com, an online HR Support and Educational Site 
and has contributed to articles in The Cleveland Plain Dealer and various HR 
publications. An advocate for community involvement, Sonya serves through 
volunteering regularly, non-profit board leadership and HR support to 
multiple civic and social organizations. 

 

June 11, 2014 
Raintree Country Club 

4350 Mayfair Road 
Uniontown, OH 44685 
7:30am  Registration 

8:00am-8:30am Breakfast 
8:30am-9:30am Program 

Cost 
Members:                    $20  
Non-Members:                   $25  
Students:               $10 
Members in Transition:     $10                         

Reservations 
www.akronshrm.org  

Questions or Cancellations 
(25 hours prior to avoid billing) 

lynnewisard@yahoo.com 
Registration Deadline 

June 9, 2014  

Annual Joint Chapter Breakfast Meeting  
with Stark and Portage Chapters 
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Vincent J. Tersigni from Jackson Lewis P.C. 
 

Presents  
 

Million Dollar Misdemeanor? 
 

What HR Professionals Need to Know to Avoid Liability  
Under the FCRA and Prosecution by the EEOC. 

There has been a trend in bringing EEOC claims against organizations for 
disparate impact as a result of background check policies and practices.  
Further, successfully navigating the FCRA guidelines can be intimidating and/
or time consuming.  Join us for this informative session on navigating these 
systems and helping to avoid liability.  

  
Mr. Tersigni focuses exclusively on representing employers in both the public 
and private sectors in labor and employment law matters, including: 
employment discrimination, non-competition litigation, wage and hour, 
unemployment compensation, civil rights, union negotiations, arbitrations, 
union elections, State Employment Relations Board (SERB), National Labor 
Relations Board (NLRB), Fair Credit Reporting Act (FCRA), and Occupational 
Safety and Health Administration (OSHA) matters.  A significant part of Mr. 
Tersigni’s practice involves advising employers regarding compliance with 
state and federal employment laws, preventing labor-related disputes, 
whistleblower claims, and implementing effective personnel policies.  
 
He has been named a “Leading Lawyer” in Northeast Ohio by Inside Business 
magazine every year since 2002. He has also been selected for the current 
edition of Ohio Super Lawyers. Outside of his law practice, Mr. Tersigni has 
been active in various community organizations, including Alzheimer’s 
Association; Urban Vision, Inc.; Mobile Meals; Family Services/Greenleaf 
Family Center; and Rockynol Retirement Community. 
 

                       

July 9, 2014 
 

Guy’s Party Center 
500 East Waterloo Road 

Akron, OH 44319 
 

7:30am  Registration 
8:00am-8:30am Breakfast 
8:30am-9:30am Program 

Cost 
Members:                    $20  
Non-Members:                   $25  
Students:               $10 
Members in Transition:     $10                         

Reservations 
www.akronshrm.org  

Questions or Cancellations 
(25 hours prior to avoid billing) 

lynnewisard@yahoo.com 
Registration Deadline 

July 7, 2014  
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You find ways to benefit your employees. 
We do, too.

You need an audit team with the experience and financial integrity to conduct 
a quality audit that will protect your employees, while reducing the risk of penalties.

• Audits of all types of EBPs
• Consulting services
• Forms 5500/990
• Review of internal control systems
• Compliance/discrimination testing

• Post-project review analysis
• IRS/DOL audit preparation and/or   
 representation
• Mock IRS/DOL audits
• SOC reports

To find out how we can help you with your benefit plans, please contact 
James E. Merklin, CPA, CFF, CFE, M. Acc., Partner in Charge, 

at (330) 255-2448 or jmerklin@bobermarkey.com.

AASHRM Meeting Sponsorships Available!
Increase your organization’s exposure with HR professionals by becoming a 
meeting or workshop sponsor. Sponsorship allows your company to showcase your 
services to our members through an exhibit table at an event, advertisement in our 
monthly member publication, and more!  Our 450+ members are human resources 
professionals who represent many companies in the greater Akron area. Sponsorship 
may be an effective and cost efficient way to get your organization noticed in the local 
HR community.

Monthly sponsorship includes:
Announcement along with the selected month’s meeting overview in the chapter’s   
 newsletter, the HR Leader.
Half-page advertisement in the chapter’s newsletter the month of sponsorship.
A brief presentation to meeting attendees about your services (3 minutes).
Display table near the entrance of AASHRM’s meeting room and the opportunity to place promotional materials on tables.
Recognition in the event section of AASHRM’s website as sponsor for that month’s meeting with a link to your company’s website.
Lunch for two representatives from your company.

                                                   Workshop sponsorship includes:
Your company will be recognized on workshop announcements/advertisements as a sponsor.
Announcement along with the workshop’s overview in the chapter’s newsletter, the HR Leader.
Full-page advertisement in the chapter’s newsletter the month of sponsorship.
A presentation to attendees about your services (3 minutes) and an additional opportunity to meet with attendees during breaks.
Display table near the entrance of Akron SHRM’s workshop room and the opportunity to place promotional materials on tables.
Recognition in the event section of Akron SHRM’s website as sponsor the workshop with a link to your company’s website.
Lunch for two representatives from your company.

Please visit the AASHRM website or contact Chris Manby at 330.571.7584 for additional information

Our May Sponsor
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Advertisement

*The HR Leader is generally published 12 months per year. 
Choosing the annual advertising rate includes the chosen sized advertisement in 12 issues at significant savings.

Contact Eileen Connor-Costilow at EConnor-Costilow@bobermarkey.com

Newsletter Advertising 

Increase your organization’s exposure with regional HR professionals by placing an ad in 
the Akron Area SHRM Chapter’s monthly newsletter.

The HR Leader is emailed directly to our chapter membership, as well as posted and 
archived on the chapter’s website (in pdf format) each month.

Half Page (5” x 7 ½”)
$125.00 per issue / $1,250.00 annually*

Full Page
$200.00 per issue / $2,000.00 annually*

Business Card (2” x 3 ½ “)
$50.00 per issue / $500.00 annually*

Quarter Page (5” x 3 ½”)
$75.00 per issue / $750.00 annually*

Our June Sponsor
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Mark Your Calendars: What’s Coming Up for AASHRM
While some of our topics and guest speakers have yet to be announced, AASHRM 
members are encouraged to get these dates on your calendar. Don’t miss a single topic or 
opportunity for re-certification credit and networking!

                                                                     July 9
                             Breakfast Meeting @ Guys – Topic to Be Announced

                                                                 August 21
                  Breakfast Meeting @ Raintree – Nancy Conway from National SHRM
                          Golf Outing & Networking Immediately Following at 10:00am 

                                                             September 10 
                                    Lunch @ Guys – Topic to be Announced

                                                                 October 8
                                 Strategic Half Day Conference @ Guys 
               4 Business Credit Speakers/Presentations to be announced

                                                              November 12 
                                      Lunch @ Guys - Diversity Presentation

                                                             December 10
                             Member Appreciation Lunch @ Location TBD

AASHRM First Annual Golf Outing
Come out and enjoy a beautiful day of golf on Thursday, August 21 at 10:00am at the 
Raintree Country Club! All Akron SHRM members and their guests are invited to join 
us for what we hope will be an annual networking event for HR professionals and others.   
Golf includes 18 holes/with cart, lunch at the turn, complimentary beverage cart and 
prizes and fun for all!  And – if it’s been a while since you’ve been golfing – no problem! 
The format is a scramble, so all skill levels are welcome.   

Tee time starts at 10:00am (immediately following the August Chapter meeting also at the 
Country Club) and the cost is $55 per golfer.  To register, visit the AASHRM website at www.akronshrm.org.  Raintree Country Club 
is located at 4350 Mayfair Road in Uniontown.  We hope to see you there! 

Leave One and Take One: AASHRM Book Giveaway
Thanks to the generosity and creativity of May’s guest speaker, Katherine Burik, 
AASHRM is pleased to introduce a new initiative as part of selected AASHRM 
meetings – a book giveaway! Katherine was the first to offer her library of business 
books – all in good to excellent condition – to anyone 
who wished to take them and who could benefit.  Books 
remaining from her donation were then passed along to 

Goodwill Industries of Akron.  Thank you, Katherine, for sharing so many great business books with 
our group – it was a great hit.   AASHRM will be looking to host future opportunities for each of us to 
open up our libraries and share books among our members and to benefit Goodwill, so stay tuned for 
dates and details.
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Please Welcome Our New Members
Patricia Brockman, PHR

Team member relations specialist 
Giant Eagle

Ebony McGee
Human Resource & Admin Manager

MESNAC Americas Co. Ltd.

Gregory Kennedy
Regional HR Specialist 

Sterling Jewelers 

Candy Meeker, SPHR,GBA,MHFA
HR Manager

Bed Bath & Beyond

Ruth M Werry, PHR, CCP
Payroll Manager

Summa Health Systems

Synia L. Rogers
Owner/CEO

Able & Caring MedPersonnel Solutions, LLC

Congratulations on Earning the SPHR! 
A special shout out to Christina Merrick, Manager, Employee Services at MH Equipment for successfully passing the SPHR Exam!  

Christina is being recognized by Tamara Shareef Williams, PHR, of First Energy. Way to go, Christina! 

Social Networking Chair Job Description 
The social networking chair will be responsible for defining and executing a 
social media strategy, developing brand awareness, and promoting discussion and 
engagement relevant to HR in general and AASHRM in particular. Duties include 
cultivating and managing communities on SHRM’s behalf using LinkedIn, Twitter, 
Facebook, YouTube, and other social media. The chair will be responsible for 
developing content and posting on all relevant social media outlets, monitoring 
online presence and perceptions, and maintaining posting schedules. Strong written 
communication skills are necessary. Qualified candidates will have knowledge of 
social networking channels and experience in web technologies.  Please contact Robb 
Martin at rdm913@sbcglobal.net if you are interested in this volunteer opportunity.
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HR Job Postings
Akron SHRM member companies may post one Human Resources related vacancy per month free of 
charge.  Non-members may post their company’s Human Resources related vacancies in one Newsletter 
and for 30 days on our website for just $50.

All published HR Job Postings will be limited to 250 words or less. However, a more complete description 
of job responsibilities, job requirements, benefits, etc. may be linked from the published text if available.   

Your HR Job opportunities receive targeted exposure to local, motivated HR Professionals through direct membership email via the 
HR Leader. Job Postings also appeal to a wider audience of interested candidates via web search exposure if desired.  

For more details, please contact Eileen Connor-Costilow at EConnor-Costilow@bobermarkey.com

Connecting Our Members with Local HR Jobs

May AASHRM Meeting Recap, cont’d.

The key word to making such accommodations, he pointed out, is “reasonable.” As such, making an accommodation need not 
change or eliminate an essential function of the position, nor should it cause an undue hardship to the employer. 

During the final session of the conference, Matthew Austin engaged the attendees during lunch with a number of important 
updates on the activities of the National Labor Relations Board (NLRB). With a subtitle of “A Continued Emphasis on Governing 
Non-Union Companies,” Austin’s presentation was a cautionary tale about the impact the NLRB is having in recent months.  In 
addition to fighting for the rights of employees to take pictures of the worksite and work operations with their cell phone cameras, 
potentially jeopardizing the sanctity of trade secrets, the NLRB is behind a recent rise in “micro-units.”  These units – whose 
viability has been upheld by the 6th Circuit – are a way for unions to infiltrate companies, by aggregating and organizing small 
bargaining units (some as few as four employees) based on the structure of the employees’ jobs.  An example Austin provided 
was the unionizing of the floral department or meat department of a supermarket, establishing an individual department as its 
own bargaining unit.  The NLRB has been very clear, too, about its prosecutorial priorities, among them lobbying for expanded 
company financial information to unions during bargaining and overturning Weingarten Rights. 

Not surprisingly, the sheer volume of information presented during the Legislative Update makes any recap incomplete.  Therefore, 
all AASHRM members unable to attend are strongly encouraged to download the detailed presentation materials provided by the 
Roetzel team.  

Submitted by Eileen Connor-Costilow, AASHRM Newsletter Chair
 

HR Leader: Call for Writers and Contributors
Each month the HR Leader endeavors to keep you up-to-date on all things HR happening 
in the Akron and Northeast Ohio.  In addition to providing a comprehensive recap of each 
chapter meeting, HR Leader is full of important events, articles, job postings and more. We’d 
love to welcome some new contributors for articles on HR-related topics and activities. If 
you have a knack for writing and want to get involved in the chapter, please contact Eileen 
Connor-Costilow at econnor-costilow@bobermarkey.com.  It’s also great way to network 
and be visible among your HR peers!



Taylor is a best-selling author, celebrated entrepreneur and groundbreaking thinker on leadership and innovation. Having made 
his name as a hugely successful editor and entrepreneur who co-founded and took Fast Company magazine from start-up to a $340 
million sale in less than six years, he speaks with authority and experience on embracing people-centric approaches to leadership, a 
network approach to cultivating ideas and a relentless focus on being extraordinary all in the name of creating market dominance.

The conference will wrap up with Dick Hoyt, an inspirational competitor and father. He, along with his son, Rick, formed "Team 
Hoyt" and they have competed around the world doing marathons and triathlons. In fact, the Hoyts have competed in over 1100 
athletic events in the last 34 years. They have run in 70 marathons - 31 of them being the Boston Marathon. They have also 
completed in 252 triathlons, 6 of them being Ironman distance events!   Presenting “Together – You Can Do Anything!” Dick 
brings the inspirational message of "Yes You Can" - which is the motto of Team Hoyt. It also promotes teamwork and a "Can Do" 
attitude, and touches upon disability awareness.  

The rest of the conference also includes other local, national and international speakers for a compelling two-day learning and 
leadership experience for HR professionals. The complete schedule and the speakers’ bios can be found by visiting the conference 
webpage at  http://www.ohioshrm.org/hr_conf/program.cfm?jmid=3811&j=306813397

The program has been submitted for review for 19.25 re-certification credits and more information will be forthcoming on the 
website regarding the final approved number of recertification credits. To register, go to http://www.ohioshrm.org/hr_conf/index.
cfm

The Ohio SHRM anticipates another record-breaking participant number for 2014! Spend some time networking with peers, 
interacting with the many sponsors at the Exhibitor Hall, earn re-certification credits – all in the beautiful setting of the Kalahari 
Resort.  

September 17-19, 2014

General Session Keynote Speaker
Thomas L. Friedman is an internationally renowned author, 
reporter, and columnist – the recipient of three Pulitzer Prizes 
and the author of six best-selling books, among them From 
Beirut to Jerusalem and The World Is Flat. He has written 
extensively of foreign affairs including global trade, the Middle 
East, globalization, and environmental issues. The Wall Street 
Journal ranked Freidman as the second most influential business 
thinker in 2008 and The U.S. News and World Report named 
him one of “America’s Best Leaders.” Friedman is also a frequent 
guest on programs such as Meet The Press, Morning Joe and 
Charlie Rose.

Closing Session Keynote Speaker 
Former First Lady Laura Bush is an advocate for literacy, 
education and women’s rights. Mrs. Bush pursues her work 
on global healthcare innovations and empowering women in 
emerging democracies, and is a leading voice for spreading 
freedom and promoting human rights across the globe. As 
First Lady, Mrs. Bush advocated the importance of literacy and 
education to advance opportunity for America’s young people 
and to foster healthy families and communities. Mrs. Bush 
currently serves as the Chair of the Women’s Initiative at the 
George W. Bush Institute.
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Ohio SHRM Announces Line-Up for Annual Conference
The Ohio State SHRM has announced its line-up for the 42nd Annual 
Ohio Human Resource Conference scheduled for September 17 
through 19 at the Kalahari Resort in Sandusky, Ohio.  With the title 
“HR Marathon. Setting The Pace For The Future,” the Conference will 
feature Bill Taylor, co-founder of Fast Company magazine, presenting 
on the topic of "Practically Radical: Transforming Your Company and 
Challenging Yourself."   
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Committee Chair Volunteer Opportunities

President
Robb Martin, SPHR, GPHR

rdm913@sbcglobal.net

VP/Programming Chair
Maureen Hascher, SPHR

mhascher@actionlink.com

At-Large Director
Evelyn Hronec, CPA, MSA

evelyn.hronec@brunercox.com

Past President
Terri Bednar, PHR

tbednar@awptraffic.com

At-Large Director
Jocelyn Mellinger, SPHR

jmellinger@goodwillakron.org

AASHRM 2014 Committee Chairs

AASHRM 2014 Board Members

Sponsorship Chair
Chris Manby, SPHR
cjmanby@gmail.com

Student Chapter Advisor
Erin Makarius, Ph.D

makarius@uakron.edu

Website Administrator
Terri Benedum, PHR

terri.benedum@emeraldmaterials.com

Workforce Readiness Chair
Theresa Osborne

theresa.osborne@pnc.com

Compensation and Benefits Chair
Pam Serina, SPHR

pserina@prcontrol.com

Diversity Chair
Laura Schlosser

lschlosser@summitengineer.net

Foundation Chair 
Mona Mercina

mmercina@thekag.com

Governmental Affairs Chair
Jim Krosky, SPHR

jkrosky@interstate-mcbee.com

Membership Chair
Kerry Ilkanic, CSP

kerryi@workplacestaff.com

Membership Chair
Dave Shiner, SPHR

davidcshiner@gmail.com

Newsletter Chair
Eileen Connor-Costilow, PHR

EConnor-Costilow@bobermarkey.com

Certification Chair
Tamara Williams, PHR

williamst@firstenergycorp.com

Hospitality Chair
Lynne Wisard

lwisard@yahoo.com

Public Relations Chair
The Public Relations Committee seeks to publicize Akron SHRM’s meetings and events, 

as well as accomplishments of our members in the local media.

We currently have two committee chair openings.  If you are interested in volunteering for a chair or committee 
position or would like more information, please contact Robb Martin at rdm913@sbcglobal.net.

Treasurer
Steve Burger, CPA

sburger@ehpco.com

Secretary
Lisa Peercy, SPHR

lpeercy@akronlibrary.org

Akron Area Society for Human Resource Management
PO Box 36374   Canton, Ohio 44735-6374

akronareashrm@neo.rr.com

Social NetworkingChair
Please read more about this job description on Page 7.


