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Our Vision 
To be a recognized leader and strategic partner to people and organizations in our community. 

Our Mission 
To be the leading and trusted resource for local HR Professionals to advance their 
organizations by providing tools for improvement through education, networking 

and professional development in a welcoming environment. 

Networking is a key benefit of being a part of Akron SHRM.  During our last chapter meeting 
we broke into groups to discuss topics of concern in human resources.  The topics were strategy, 
competencies, acquiring talent, communication, feedback, and community.  The groups discussed 
questions regarding each topic then presented to the room, giving everyone the benefit of each 
company’s experience.

The first group answered the question “What is your organization’s strategy plan?”  It was found that 
the companies represented at the table had a growth goal as part of their strategy.  Customer service 
and making ethical decisions were also discussed.  Human Resources helped execute those goals by 
better utilizing employees and providing training.  

Competencies, defined as knowledge, skills, abilities and other characteristics that make people 
successful in their jobs, were discussed with the second group.  Leadership, communication, 
teamwork, and business acumen were identified as key competencies that the organizations 
represented at the table were working to develop in all levels of their workforce.  Developing and 
delivering training, implementation of job rotation programs, and partnering with universities and 
trade schools were ways Human Resources could develop these competencies.  The group determined 
that the best way to approach this issue was to determine the competencies necessary for the success 
of an organization,  then perform a gap analysis to identify which of those competencies are lacking 
in the organization.  These competencies must bring value to the organization, and all levels of the 
organization need to be held accountable for their role in developing them. 

Acquiring talent was seen as a challenge for Human Resources.  It was noted that the process is 
constantly being refined. Some ways the companies represented at the table were successful in 
recruiting were referrals, keeping in touch with contacts, and internal promotions.  Training and 
development of current workforce and better explanation or selling of a company’s current benefit 
program were seen as areas where companies could improve their recruiting efforts.  The table 
discussed improving intergenerational relations, improving retentions, and creating networking 
events.  The group also suggested working with high schools and colleges in the area to set up 
specialized training on necessary skill development as another way to acquire talent.

Continued on Page 5
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Katherine Burik of The Interview Doctor, Inc. Presents  
Stop Wandering: Recruit with Map and Plan 

 
It is easier than ever to find passive and active candidates. You would think this buyer’s 
market would be great for talent acquisition. However, both business and candidates report 
dissatisfaction. We can start with a review of demographic changes leaders still see with 
talent and leadership shortages.  
 

 Turnover, especially first year turnover, is going up.  
 Current workers are looking for jobs at unprecedented rates.  
 Candidates still report frustration with the job search process.  

 
Something is wrong with the recruiting process; possibly a lack of skill despite training but 
more probably a lack of strategic thinking. In our speed to recruit we have forgotten the 
core mission.  Both candidates and companies are looking for the right match. Both 
constituents need a similar plan – a strategic marketing plan that starts with a thorough 
understanding of what we want with success based on strategic measures such as first 
year turnover rather than time to fill.  
 
This presentation challenges the participant to create a strategic recruiting plan. Better 
planning will tie the job search to the overall organization strategic plan, helping both 
parties make a better match.  
 
Join Katherine Burik in this interactive planning session to take a new, strategic look at an 
old process. Katherine Burik is an energetic and creative leader with a service focus to 
human resources. In her previous life as Vice President and Director of Human Resources 
at several businesses, Katherine was responsible for the entire array of human resource 
functions. Katherine is a member of the Society of Human Resource Managers, the 
American Society of Training and Development, the International Coach Federation, and 
the Worldwide Association of Business Coaches.  She has been certified as a Senior HR 
Professional by the Society of Human Resource Managers and is certified as a Registered 
Corporate Coach.   
 

Registration Deadline 
April 7, 2014 

                         

April 9, 2014 
Guy’s Party Center 

500 East Waterloo Road 
Akron, OH 44319 

11:00am  Registration 
11:30am-12:00pm Lunch  

12:00pm-1:00pm Program 

Reservations 
www.akronshrm.org  

 

Questions or Cancellations 
lynnewisard@yahoo.com  

 

Registration Deadline 
April 7, 2014 

Cost 
Members:                        $20       

Non-Members:                $25       

Students:            $10 
 

Members in Transition:  $10                         
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Annual Legal and Legislative Conference  
Presented by  

 
 
 

 
Morning Sessions 

 Ohio and National Case Law Update  
 Presented by Klodiana Tedesco, Esq. 

  
 Recent EEOC Guidance on Background Checks  
 and Religious Accommodation 

 Presented by Jon Secrest, Esq. 
  
 Refresher Course on Accommodation 

 Presented by Nathan Pangrace, Esq. 
  
Lunch Session 
 NLRB Update 

 Presented by Matt Austin, Esq. 
 

               Cost                Lunch Only  
     $69 Members              $20 Members  
               $49 Members In-Transition           $25 Non-Members  
     $79 Non Members             $10 Students 
               $39 Students 

 
Reservations 

www.akronshrm.org 
 
  

Questions or Cancellations 
lynnewisard@yahoo.com 

 
 

Registration Deadline 
May 12,2014 

                         

Agenda  
7:30am  Registration 

8:00am-8:30am Breakfast 
8:30am-11:30am Program 
11:30am-12:00pm Lunch 

May 14, 2014 
Guy’s Party Center 

500 East Waterloo Road 
Akron, OH 44319 



Page Four

 Advertisement
Business Card (2” x 3 ½ “)

$50.00 per issue / $500.00 annually*

Quarter Page (5” x 3 ½”)
$75.00 per issue / $750.00 annually*

Half Page (5” x 7 ½”)
$125.00 per issue / $1,250.00 annually*

Full Page
$200.00 per issue / $2,000.00 annually*

*The HR Leader is generally published 12 months per year. 
Choosing the annual advertising rate includes the chosen sized advertisement in 12 issues at significant savings.

Contact Mike Brown at emkb2271@gmail.com

Our April Meeting Sponsor

Newsletter Advertising 

Increase your organization’s exposure with regional HR professionals by placing 
an ad in the Akron Area SHRM Chapter’s monthly newsletter.

The HR Leader is emailed directly to our chapter membership, as well as posted 
and archived on the chapter’s website (in pdf format) each month.
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AASHRM Meeting Sponsorships Available!
Increase your organization’s exposure with HR professionals by becoming a meeting or 
workshop sponsor. Sponsorship allows your company to showcase your services to our 
members through an exhibit table at an event, advertisement in our monthly member 
publication, and more!  Our 450+ members are human resources professionals who 
represent many companies in the greater Akron area. Sponsorship may be an effective 
and cost efficient way to get your organization noticed in the local HR community.

Monthly sponsorship includes:
 Announcement along with the selected month’s meeting overview in the chapter’s newsletter, the HR Leader.
 Half-page advertisement in the chapter’s newsletter the month of sponsorship.
 A brief presentation to meeting attendees about your services (3 minutes).
 Display table near the entrance of Akron SHRM’s meeting room and the opportunity to place promotional materials 
  on dining tables.
 Recognition in the event section of Akron SHRM’s website as sponsor for that month’s meeting with a link 
  to your company’s website.
 Lunch for two representatives from your company.

Workshop sponsorship includes:
 Your company will be recognized on workshop announcements/advertisements as a sponsor.
 Announcement along with the workshop’s overview in the chapter’s newsletter, the HR Leader.
 Full-page advertisement in the chapter’s newsletter the month of sponsorship.
 A brief presentation to meeting attendees about your services (3 minutes) and an additional opportunity to meet 
  with attendees during workshop breaks.
 Display table near the entrance of Akron SHRM’s workshop room and the opportunity to place promotional 
  materials on tables.
 Recognition in the event section of Akron SHRM’s website as sponsor the workshop with a link to your 
  company’s website.
 Lunch for two representatives from your company.

Please visit the AASHRM website or contact Chris Manby at 330.571.7584 for additional information

Please Welcome Our New Members
Renee Sibbel, PHR

HR Generalist
Saint-Gobain NorPro

Kristi Fredmonsky
Human Resource Manager

American Roadway Logistics

March 2014 AASHRM Meeting Recap, cont’d.

Communication tends to be a challenge with most companies.  Common communication issues arise when there are confusing 
reporting structures or when initiatives are developed at a corporate level that conflict with initiatives done on a local level.  Other 
communication challenges arise when there is a diverse workforce.  To keep all employees focused some companies have weekly 
updates that are sent to each employee sharing the important highlights of the week.  Others put up bulletin boards, electronic, 
or physically in a cafeteria or break room, that contains similar information.  Communication strategies need to be clear, concise, 
transparent, and honest.  The companies surveyed during the group session used both paper and email to disperse memos.  
Companies also utilized Facebook, LinkedIn, and Twitter in their communication strategizes.  Human Resource departments are 
part of giving approval at different sites, but in the future, HR departments will need to be part of the process of assessing the 
company’s communication needs and determining communication strategy for the organization.

Continued on Page 6



Human Resources Director – Part-Time (25 Hours / week)
State and Federal Communications, Inc., an Akron-based research, publishing, and consulting 
company with a national presence, is seeking a qualified professional to join our team as a part-
time Human Resources Director.
 
Reporting to the CEO, the HR Director is responsible for implementing HR policies and programs 
and managing all aspects of employee relations and development.  The HR Director will be 
responsible for staffing and recruiting; organizational development; performance management; 
training; compensation and benefits administration; and employee relations.  

Minimum qualifications include a degree in Business, Human Resources, or a related field; a minimum of 5 years’ experience in 
an HR management role; and a solid understanding of all aspects of Human Resources.  Desired qualities include exceptional 
interpersonal skills; strong leadership, project management, and time management skills; resourcefulness; proactivity; and 
proficiency with Microsoft Office.

We offer a competitive salary and benefits package, including company-paid medical, dental, and vision insurance; 401K;  Flexible 
Spending Account Plan; a generous annual PTO benefit; company-paid parking; and professional development.   To be considered, 
e-mail your cover letter, resume, references, and salary requirements to hr@stateandfed.com, or mail these to State and Federal 
Communications, Inc., Attn: Human Resource Director, 80 South Summit Street, Suite 100, Akron, OH 44308.
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HR Job Postings
Akron SHRM member companies may post one Human Resources related vacancy per month 
free of charge.  Non-members may post their company’s Human Resources related vacancies in 
one Newsletter and for 30 days on our website for just $50.

All published HR Job Postings will be limited to 250 words or less. However, a more complete 
description of job responsibilities, job requirements, benefits, etc. may be linked from the published text if available.  Contact Mike 
at aashrm@neo.rr.com for additional information or to advertise in the HR Leader.  Your HR Job opportunities receive targeted 
exposure to local, motivated HR Professionals through direct membership email via the HR Leader. Job Postings also appeal to a 
wider audience of interested candidates via web search exposure if desired.  

For more details, please contact Mike Brown at emkb2271@gmail.com

Connecting Our Members with Local HR Jobs

March 2014 AASHRM Meeting Recap, cont’d.

Part of the challenge of communication is feedback, both giving and receiving at all levels of the organization.  It is easier to 
accept feedback than to give it.  Some of the organizations use surveys and focus groups to gain feedback.  Some organizations 
facilitate formal meetings between different levels, while others institute roundtables to discuss issues and to develop solutions to 
organizational challenges.  Other suggestions included using monthly safety meeting as opportunities to get feedback or having the 
CEO of the organization have town hall meetings with employees.  It was noted that the manner in which things are said is often 
more important that what is actually said.

The final area of discussion was building community within an organization.  Companies represented created events such as pot 
lucks, birthday or holiday parties, or formed clubs such as a bowling league, exercise class, or a group devoted to a charitable cause.  
It was suggested that a position within the organization, either formal or informal, be created.  This position would be responsible 
for developing activities or groups that meet the needs of employees.  This position could be a developmental opportunity for an 
employee.

Within the different organizations that our members represent are some of the best resources we have—each other.  We all face 
similar challenges, and our monthly meetings are an invaluable time for us to network and share ideas!

Submitted by Martha Kimura, AASHRM Member
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General Session Keynote Speaker
Thomas L. Friedman is an internationally renowned author, 
reporter, and columnist – the recipient of three Pulitzer Prizes 
and the author of six best-selling books, among them From 
Beirut to Jerusalem and The World Is Flat. He has written 
extensively of foreign affairs including global trade, the Middle 
East, globalization, and environmental issues. The Wall Street 
Journal ranked Freidman as the second most influential business 
thinker in 2008 and The U.S. News and World Report named 
him one of “America’s Best Leaders.” Friedman is also a frequent 
guest on programs such as Meet The Press, Morning Joe and 
Charlie Rose.

Closing Session Keynote Speaker 
Former First Lady Laura Bush is an advocate for literacy, 
education and women’s rights. Mrs. Bush pursues her work 
on global healthcare innovations and empowering women in 
emerging democracies, and is a leading voice for spreading 
freedom and promoting human rights across the globe. As 
First Lady, Mrs. Bush advocated the importance of literacy and 
education to advance opportunity for America’s young people 
and to foster healthy families and communities. Mrs. Bush 
currently serves as the Chair of the Women’s Initiative at the 
George W. Bush Institute.

Social Networking Chair Job Description 
The social networking chair will be responsible for defining and executing a 
social media strategy, developing brand awareness, and promoting discussion and 
engagement relevant to HR in general and AASHRM in particular. Duties include 
cultivating and managing communities on SHRM’s behalf using LinkedIn, Twitter, 
Facebook, YouTube, and other social media. The chair will be responsible for 
developing content and posting on all relevant social media outlets, monitoring 
online presence and perceptions, and maintaining posting schedules. Strong written 
communication skills are necessary. Qualified candidates will have knowledge of 
social networking channels and experience in web technologies.  Please contact Robb 
Martin at rdm913@sbcglobal.net if you are interested in this volunteer opportunity.

September 17-19, 2014

Join us for the 42nd Annual Ohio Human Resource Conference 
scheduled from Sept. 17-19, 2014.

Our program committee is sprinting hard to earn a personal best for this 
year’s line-up of conference speakers. Our confirmed keynotes include: 
Bill Taylor (Fast Company) speaking on the topic of “Practically Radical: 
Transforming Your Company and Challenging Yourself,” and Dick Hoyt 
(Team Hoyt), an inspirational competitor and father whose topic is 
“Racing Towards Inclusion.”

It is not too early to register! Our current Tier Two discount rate of $399 is in effect until June 30. We’re confident that you’ll have 
a great experience at the 2014 conference. We had 870 plus Human Resource professionals join us last year to make connections 
with peers, interact with the many sponsors at the Exhibitor Hall, earn re-certification credits and listen and learn from our session 
speakers - all in the beautiful setting of the Kalahari Resort. We anticipate another record-breaking attendance number for 2014!

So - don’t jog - RUN! to make sure you have HR Marathon-Setting the Pace for the Future on your calendar as you plan your 
professional development opportunities for next year.   We can’t wait to see you!
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Committee Chair Volunteer Opportunities

President
Robb Martin, SPHR, GPHR

rdm913@sbcglobal.net

VP/Programming Chair
Maureen Hascher, SPHR

mhascher@actionlink.com

At-Large Director
Evelyn Hronec, CPA, MSA

evelyn.hronec@brunercox.com

Past President
Terri Bednar, PHR

tbednar@awptraffic.com

At-Large Director
Jocelyn Mellinger, SPHR

jmellinger@goodwillakron.org

AASHRM 2014 Committee Chairs

AASHRM 2014 Board Members

Sponsorship Chair
Chris Manby, SPHR
cjmanby@gmail.com

Student Chapter Advisor
Steve Ash, Ph.D
ash@uakron.edu

Student Chapter Co-Advisor
Erin Makarius, Ph.D

makarius@uakron.edu

Website Administrator
Terri Benedum, PHR

terri.benedum@emeraldmaterials.com

Workforce Readiness Chair
Theresa Osborne

theresa.osborne@pnc.com

Compensation and Benefits Chair
Pam Serina, SPHR

pserina@prcontrol.com

Diversity Chair
Laura Schlosser

lschlosser@summitengineer.net

Foundation Chair 
Mona Mercina

mmercina@thekag.com

Governmental Affairs Chair
Jim Krosky, SPHR

jkrosky@interstate-mcbee.com

Membership Chair
Kerry Ilkanic, CSP

kerryi@workplacestaff.com

Membership Chair
Dave Shiner, SPHR

davidcshiner@gmail.com

Newsletter Chair
Mike Brown

emkb2271@gmail.com

Certification Chair
Tamara Williams, PHR

williamst@firstenergycorp.com

Hospitality Chair
Lynne Wisard

lwisard@yahoo.com

Public Relations Chair
The Public Relations Committee seeks to publicize Akron SHRM’s meetings and events, 

as well as accomplishments of our members in the local media.

We currently have two committee chair openings.  If you are interested in volunteering for a chair or committee 
position or would like more information, please contact Robb Martin at rdm913@sbcglobal.net.

Treasurer
Steve Burger, CPA

sburger@ehpco.com

Secretary
Lisa Peercy, SPHR

lpeercy@akronlibrary.org

Akron Area Society for Human Resource Management
PO Box 36374   Canton, Ohio 44735-6374

akronareashrm@neo.rr.com

Social NetworkingChair
Please read more about this job description on Page 7.


