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Our Vision 
To be a recognized leader and strategic partner to people and organizations in our community. 

Our Mission 
To be the leading and trusted resource for local HR Professionals to advance their 
organizations by providing tools for improvement through education, networking 

and professional development in a welcoming environment. 

Paul Catania, Senior Vice President and Akron Office Leader at the Oswald Companies was the 
speaker for the February AASHRM meeting.  With more than 20 years of experience, Catania 
specializes in employee benefits consulting and human resources management. At Oswald, he 
provides oversight of the Akron regional office, as well as the Private Equity and Independent 
Schools Benefit Practices.  One of only a handful of presenters to make a command performance at 
a AASHRM luncheon, he shared the latest updates on the Affordable Care Act to a packed house of  
almost 100 attendees, presenting a follow up to his presentation in March 2013.

Aptly titled “The ACA in 2014 – Now What?,” the presentation covered the most important Health 
Care Reform topics affecting employers in 2014.  Enacted in 2010, the ACA has seen a number 
of its key provisions implemented and 2014 and beyond will bring even more.  The presentation 
was extensive, beginning with a recap of what’s happened thus far, and following through with 
important considerations and clarifications that employers – particularly those with more than 50 
FTE currently and those with 100 FTE or more beginning in 2015 – need to know.  

Some of the information presented by Catania included:

	 •		Employer	groups	with	100	FTE	or	more	must	cover	70%	of	their	FTE	in	2015.
	 •		The	dependent	eligibility	requirement	has	been	delayed	until	2016.	
	 •		Spouses	are	not	considered	dependents	under	the	ACA.
		 •		The	deadline	for	the	individual	mandate	–	requiring	all	individuals	to	enroll	in	coverage		
  or pay a tax if not covered – is March 1, 2014.
	 •		Although	additional	guidance	is	expected	from	the	IRS,	an	employer’s	plan	should		 	
               adhere to the Non-Discrimination Rules (IRS 105h), which prohibits offering            
               different (aka richer) plans to highly compensated employees but not to other   
  employees. 
	 •		Wellness	is,	and	will	continue	to	be,	the	best	way	to	manage	your	group’s	claims	and		 	
                             mitigate risk, having a lasting impact on premiums and premium increases.
	 •		Employers	should	get	comfortable	with	HSAs!	As	Catania	pointed	out	“If	you	think		 	
		 	 HSAs	are	not	for	you,	then	20-30%	premium	increases	will	be.”	

Continued on Page 6
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Carrie Van Daele of Van Daele & Associates, Inc. 
Presents  

How HR Can Use Intellectual Property to Create Value for Business 
 
 

 What IP competencies must the current and/or future workforce possess? 
 What are the IP competency gaps? 
 How can training address the IP competency gaps? 
 What types of training should be provided to capture IP? 
 

Carrie has built a training and development practice from scratch into a highly successful, well-
recognized business.  An impressive client list that includes Fortune 500 corporations to medium and 
smaller size companies is a testament to Carrie’s special talents and hard work.  
 
Her company was founded in 1993 as a training and development firm in the areas of leadership, 
train the trainer, continuous process improvements, team building, strategic planning, sales/
marketing, workforce development and general business consulting.  The original mission of her 
company remains the same today.  Actually, it is twofold, (1) to serve other companies, and (2) to 
take care of her family: biological members, adopted and associates.  Her company leads by its 
heart with profit as one of the many trailing indicators of success.  Her company’s discipline is 
customer intimacy; whereas, the company takes the time to get to know the client.  The company 
provides a proven Training Methodology to the client for results.  This Training Methodology was 
developed by Carrie, and is being considered for publication. 
 
Carrie’s most successful achievement in life is being a mother to her nineteen year old daughter, 
Ronee Ann Van Daele.  Ronee motivates Carrie to be the best President/CEO and other roles for 
which Carrie has responsibilities. Carrie’s real passion is her legacy of giving back to accomplish the 
spiritual call on her life.  Her work at the Rose Home for women of substance abuse, and her 
volunteering at Dupont Hospital are two examples of her gift left by will.    
 
Carrie is a published author of a book called The Fifty-Best Training Techniques and is featured in 
several publications such as Women of Achievement and Business People Magazine.  Carrie holds 
degrees from Evangel Bible College (AA), Indiana University (BS) and Indiana Wesleyan University 
(MSM). 

                                                                                 

March 12, 2014 
Guy’s Party Center 

500 East Waterloo Road 
Akron, OH 44319 

11:00am  Registration 
11:30am-12:00pm Lunch  

12:00pm-1:00pm Program 

Reservations 
www.akronshrm.org  

 

Questions or Cancellations 
lynnewisard@yahoo.com  

 

Registration Deadline 
March 10, 2014 

Cost 
Members:                        $20       

Non-Members:                $25       

Students:            $10 
 

Members in Transition:  $10                         
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Katherine Burik of The Interview Doctor, Inc. Presents  
Stop Wandering: Recruit with Map and Plan 

 
It is easier than ever to find passive and active candidates. You would think this buyer’s 
market would be great for talent acquisition. However, both business and candidates report 
dissatisfaction. We can start with a review of demographic changes leaders still see with 
talent and leadership shortages.  
 

 Turnover, especially first year turnover, is going up.  
 Current workers are looking for jobs at unprecedented rates.  
 Candidates still report frustration with the job search process.  

 
Something is wrong with the recruiting process; possibly a lack of skill despite training but 
more probably a lack of strategic thinking. In our speed to recruit we have forgotten the 
core mission.  Both candidates and companies are looking for the right match. Both 
constituents need a similar plan – a strategic marketing plan that starts with a thorough 
understanding of what we want with success based on strategic measures such as first 
year turnover rather than time to fill.  
 
This presentation challenges the participant to create a strategic recruiting plan. Better 
planning will tie the job search to the overall organization strategic plan, helping both 
parties make a better match.  
 
Join Katherine Burik in this interactive planning session to take a new, strategic look at an 
old process. Katherine Burik is an energetic and creative leader with a service focus to 
human resources. In her previous life as Vice President and Director of Human Resources 
at several businesses, Katherine was responsible for the entire array of human resource 
functions. Katherine is a member of the Society of Human Resource Managers, the 
American Society of Training and Development, the International Coach Federation, and 
the Worldwide Association of Business Coaches.  She has been certified as a Senior HR 
Professional by the Society of Human Resource Managers and is certified as a Registered 
Corporate Coach.   
 

Registration Deadline 
April 7, 2014 

                         

April 9, 2014 
Guy’s Party Center 

500 East Waterloo Road 
Akron, OH 44319 

11:00am  Registration 
11:30am-12:00pm Lunch  

12:00pm-1:00pm Program 

Reservations 
www.akronshrm.org  

 

Questions or Cancellations 
lynnewisard@yahoo.com  

 

Registration Deadline 
April 7, 2014 

Cost 
Members:                        $20       

Non-Members:                $25       

Students:            $10 
 

Members in Transition:  $10                         
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 Advertisement
Business Card (2” x 3 ½ “)

$50.00 per issue / $500.00 annually*

Quarter Page (5” x 3 ½”)
$75.00	per	issue	/	$750.00	annually*

Half Page (5” x 7 ½”)
$125.00 per issue / $1,250.00 annually*

Full Page
$200.00 per issue / $2,000.00 annually*

*The HR Leader is generally published 12 months per year. 
Choosing the annual advertising rate includes the chosen sized advertisement in 12 issues at significant savings.

Contact Mike Brown at emkb2271@gmail.com

Our March Meeting Sponsor

Newsletter Advertising 

Increase your organization’s exposure with regional HR professionals by placing an ad in 
the Akron Area SHRM Chapter’s monthly newsletter.

The HR Leader is emailed directly to our chapter membership, as well as posted and 
archived on the chapter’s website (in pdf format) each month.

A Trusted Source of Dependable Staffing Plans Since 1992

Meet Supplier 
Diversity Initiatives
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AASHRM Meeting Sponsorships Available!
Increase your organization’s exposure with HR professionals by becoming a meeting or 
workshop sponsor. Sponsorship allows your company to showcase your services to our 
members through an exhibit table at an event, advertisement in our monthly member 
publication,	 and	 more!	 	 Our	 450+	 members	 are	 human	 resources	 professionals	 who	
represent many companies in the greater Akron area. Sponsorship may be an effective 
and cost efficient way to get your organization noticed in the local HR community.

Monthly sponsorship includes:
 Announcement along with the selected month’s meeting overview in the chapter’s newsletter, the HR Leader.
 Half-page advertisement in the chapter’s newsletter the month of sponsorship.
 A brief presentation to meeting attendees about your services (3 minutes).
 Display table near the entrance of Akron SHRM’s meeting room and the opportunity to place promotional materials 
  on dining tables.
 Recognition in the event section of Akron SHRM’s website as sponsor for that month’s meeting with a link 
  to your company’s website.
 Lunch for two representatives from your company.

Workshop sponsorship includes:
 Your company will be recognized on workshop announcements/advertisements as a sponsor.
 Announcement along with the workshop’s overview in the chapter’s newsletter, the HR Leader.
 Full-page advertisement in the chapter’s newsletter the month of sponsorship.
 A brief presentation to meeting attendees about your services (3 minutes) and an additional opportunity to meet 
  with attendees during workshop breaks.
 Display table near the entrance of Akron SHRM’s workshop room and the opportunity to place promotional 
  materials on tables.
 Recognition in the event section of Akron SHRM’s website as sponsor the workshop with a link to your 
  company’s website.
 Lunch for two representatives from your company.

Please visit the AASHRM website or contact Chris Manby at 330.571.7584 for additional information

Please Welcome Our New Members
Mike Golenberke

Vice-President
Right Management

Jennifer LaFleur
Human Resources Specialist

GoJo Industries

Eugene F. Begue, Jr. SPHR
Human Resources Coordinator

AxessPointe Community Health Center

Kristen Wolfe, SPHR
Human Resources Director

MACtac

Dorothy Hartong
Human Resources Manager

Dow Chemical Corp.

Lisa J. Mettler, PHR
Regional Manager, Team Member Relations

In transition / Giant Eagle

Kim Adorni
Associate Services Specialist

FW Albrecht Grocery Company

Kara Jones
Risk Dept. Assistant

SD Myers, Inc.

Katherine Studer
Human Resources Manager / Payroll Administrator

Speelman Electric, Inc.

Lynn Pedulia
Benefits Specialist

FedEx Custom Critical

Barbara Kimbrew, PHR
Human Resources Manager

Babcox Media

Danielle Schiering, PHR
Human Resources Generalist

TeamHealth



Senior HR Representative
 

Summa Health System is currently seeking an experienced human resources professional to 
join our team.   The Senior HR Representative designs, implements and evaluates innovative 
strategies for the recruitment of professional, licensed healthcare and management candidates 
for employment with Summa Health System; provides guidance and expertise to team members 
and is responsible for day-to-day operation in absence of System Director, Labor, Employee 
Relations; and maintains a cooperative relationship with all functional departmental directors, 
managers and employees promoting excellence and ensuring fair employment and employee 

relations practices are followed throughout Summa Health System. 

Education, Experience and Training Required: 
	 •		Bachelor	s	degree	in	a	related	field	or	the	equivalent	in	training	and	experience	
	 •		Masters	degree	beneficial
	 •		Five	(5)	to	seven	(7)	years	of	previous	Human	Resources	experience,	including	four	years	of	professional	level		 	
  recruitment/employee relations experience 
	 •		Employee	relations	and/or	general	human	resources	experience	preferred	
	 •		Previous	supervisory/management	experience	preferred

Other Skills, Competencies and Qualifications: 
	 •		Exhibits	outstanding	leadership	skills,	possess	the	ability	to	communicate	both	orally	and	in	writing,	and	possess		
  sound interviewing, analytical and project management skills 
	 •		Possess	excellent	customer	service	skills,	outstanding	planning	and	organization	and	the	ability	to	juggle	multiple		
  priorities, projects, and customers at any given time 
	 •	Proficient	in	various	computer/word	processing	software	and	have	proven	analytical	and	problem	solving	skills/abilities	
	 •	Public	speaking	skills	necessary
	 •	Possesses	a	current	valid	driver	s	license,	reliable	transportation,	and	the	ability	and	willingness	to	travel	overnight

 
Qualified	candidates	should	apply	on	line	on	Summa’s	Career	Center,	www.summahealth.org	-	Job	#	3167.
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HR Job Postings
Akron SHRM member companies may post one Human Resources related vacancy per month free 
of charge.  Non-members may post their company’s Human Resources related vacancies in one 
Newsletter and for 30 days on our website for just $50.

All published HR Job Postings will be limited to 250 words or less. However, a more complete 
description of job responsibilities, job requirements, benefits, etc. may be linked from the published text if available.  Contact Mike 
at aashrm@neo.rr.com for additional information or to advertise in the HR Leader.  Your HR Job opportunities receive targeted 
exposure to local, motivated HR Professionals through direct membership email via the HR Leader. Job Postings also appeal to a 
wider audience of interested candidates via web search exposure if desired.  

For	more	details,	please	contact	Mike	Brown	at	emkb2271@gmail.com

Connecting Our Members with Local HR Jobs

Catania, mindful of the vast amount of information and requirements that the ACA has created – and the confusion that follows – 
was very clear about the most important consideration for employers.  “Don’t let this law dictate the way you run your business,” he 
urged.  He encouraged attendees to be heartened and to approach the law and adherence to it by considering what is right for their 
business, and offer benefits and philosophies that meet the needs of their business, their current employment relationships with 
employees, and those they might recruit and retain in the future. For more information on the presentation, visit the AASHRM 
website.

Submitted by Eileen Connor-Costilow, AASHRM Member

February 2014 AASHRM Meeting Recap, cont’d.
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Your Best Networking Tool - Business Cards 
AASHRM meetings are a great chance to meet fellow professionals - don’t forget your best 
networking	tool-	your	business	card!		In	the	day	of	social	media	and	smartphones,	it’s	easier	
to connect than ever before. But there is one thing flashy technology hasn’t replaced: the good, 
old fashioned business card. Whether you’re a job seeker trying to network efficiently or a small 
organization trying to expand, business cards are a must.  Be sure to bring your business cards 
to	our	monthly	AASHRM	meetings;	those	who	do	have	an	opportunity	to	win	a	gift	from	our	
sponsors.

General Session Keynote Speaker
Thomas L. Friedman is an internationally renowned author, 
reporter, and columnist – the recipient of three Pulitzer Prizes 
and the author of six best-selling books, among them From 
Beirut to Jerusalem and The World Is Flat. He has written 
extensively of foreign affairs including global trade, the Middle 
East, globalization, and environmental issues. The Wall Street 
Journal ranked Freidman as the second most influential business 
thinker in 2008 and The U.S. News and World Report named 
him one of “America’s Best Leaders.” Friedman is also a frequent 
guest on programs such as Meet The Press, Morning Joe and 
Charlie Rose.

Closing Session Keynote Speaker 
Former First Lady Laura Bush is an advocate for literacy, 
education and women’s rights. Mrs. Bush pursues her work 
on global healthcare innovations and empowering women in 
emerging democracies, and is a leading voice for spreading 
freedom and promoting human rights across the globe. As 
First Lady, Mrs. Bush advocated the importance of literacy and 
education to advance opportunity for America’s young people 
and to foster healthy families and communities. Mrs. Bush 
currently serves as the Chair of the Women’s Initiative at the 
George W. Bush Institute.

Social Networking Chair Job Description 
The social networking chair will be responsible for defining and executing a 
social media strategy, developing brand awareness, and promoting discussion 
and engagement relevant to HR in general and AASHRM in particular. Duties 
include cultivating and managing communities on SHRM’s behalf using 
LinkedIn, Twitter, Facebook, YouTube, and other social media. The chair will 
be responsible for developing content and posting on all relevant social media 
outlets, monitoring online presence and perceptions, and maintaining posting 

schedules. Strong written communication skills are necessary. Qualified candidates will have knowledge of social networking 
channels and experience in web technologies.  Please contact Robb Martin at rdm913@sbcglobal.net if you are interested in this 
volunteer opportunity.

AASHRM 50/50 Raffle 
Don’t	forget	to	buy	your	tickets	for	our	50/50	raffle!		Tickets	are	$1	each	or	$5	for	eight	and	can	be	
purchased with cash or check.  The winner of the raffle wins half the amount collected; the remaining 
half goes to the SHRM Foundation. 
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♦ Assisting individuals in their pursuit of greater academic credentials 
The SHRM Foundation awards more than $200,000 in educational and certification scholarships each year 
to help create the next generation of HR leaders. 
 
♦ Supporting researchers who bring us greater understanding of the complexities of HR 
In 2013, the SHRM Foundation introduced its new Thought Leadership Initiative to inform “what’s next”. To 
achieve this vision, The SHRM Foundation is working with the Economist Intelligence Unit (EIU) to conduct 
a multi-phase program to identify and analyze critical trends likely to impact the workplace in the next 5-10 
years. Additionally, the SHRM Foundation has awarded more than $3.8 million in research grants funding 
original, rigorous, empirical research studies that have direct, actionable implications for HR practice. 
 
♦ Creating materials that explain how HR practitioners can capitalize on the new knowledge that 
research provides 
From identifying emerging trends to helping HR practitioners become strategic business leaders, the 
SHRM Foundation’s educational products are at the forefront of the HR profession. These include the 
Effective Practice Guidelines series, the Executive Briefings & educational DVD series, all of which are 
available for complimentary download from shrmfoundation.org to SHRM members and the public. These 
resources are making a difference every day by shaping the future of HR! 
 
We hope you will take great pride in your achievement with plans to download and post the 2013 Chapter 
Champion logo to your web site, tweet your new Champion status (mentioning @shrmfoundation in your 
tweets), post it to your Facebook page and announce it to your members. 
 
From all of us at the SHRM Foundation, we thank you for your commitment and support with which we 
were able to celebrate the 2013 Annual Campaign as our first-ever campaign to exceed $1,000,000. 
Please visit shrmfoundation.org to access the resources you can use to join us in making 2014 our most 
successful year yet! 
 
Sincerely, 
 

 
Mark J. Schmit, Ph.D., SPHR  
Executive Director

Congratulations are in order! As a result of your fundraising efforts in 2013, your chapter has been 
designated as a 2013 SHRM Foundation Champion. The support provided by the SHRM chapters 
and state councils allows the SHRM Foundation to provide opportunities available to your fellow HR 
professionals that they may not have had otherwise, including: 
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Committee Chair Volunteer Opportunities

President
Robb Martin, SPHR, GPHR

rdm913@sbcglobal.net

VP/Programming Chair
Maureen Hascher, SPHR

mhascher@actionlink.com

At-Large Director
Evelyn Hronec, CPA, MSA

evelyn.hronec@brunercox.com

Past President
Terri Bednar, PHR

tbednar@awptraffic.com

At-Large Director
Jocelyn Mellinger, SPHR

jmellinger@goodwillakron.org

AASHRM 2014 Committee Chairs

AASHRM 2014 Board Members

Sponsorship Chair
Chris Manby, SPHR
cjmanby@gmail.com

Student Chapter Advisor
Steve Ash, Ph.D
ash@uakron.edu

Student Chapter Co-Advisor
Erin Makarius, Ph.D

makarius@uakron.edu

Website Administrator
Terri Benedum, PHR

terri.benedum@emeraldmaterials.com

Workforce Readiness Chair
Theresa Osborne

theresa.osborne@pnc.com

Compensation and Benefits Chair
Pam Serina, SPHR

pserina@prcontrol.com

Diversity Chair
Laura Schlosser

lschlosser@summitengineer.net

Foundation Chair 
Mona Mercina

mmercina@thekag.com

Governmental Affairs Chair
Jim Krosky, SPHR

jkrosky@interstate-mcbee.com

Membership Chair
Kerry Ilkanic, CSP

kerryi@workplacestaff.com

Membership Chair
Dave Shiner, SPHR

davidcshiner@gmail.com

Newsletter Chair
Mike Brown

emkb2271@gmail.com

Certification Chair
Tamara Williams, PHR

williamst@firstenergycorp.com

Hospitality Chair
Lynne Wisard

lwisard@yahoo.com

Public Relations Chair
The Public Relations Committee seeks to publicize Akron SHRM’s meetings and events, 

as well as accomplishments of our members in the local media.

We currently have two committee chair openings.  If you are interested in volunteering for a chair or committee 
position or would like more information, please contact Robb Martin at rdm913@sbcglobal.net.

Treasurer
Steve Burger, CPA

sburger@ehpco.com

Secretary
Lisa Peercy, SPHR

lpeercy@akronlibrary.org

Akron Area Society for Human Resource Management
PO	Box	36374			Canton,	Ohio	44735-6374

akronareashrm@neo.rr.com

Social NetworkingChair
Please read more about this job description on Page 8.


