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Our Vision 
To be a recognized leader and strategic partner to people and organizations in our community. 

Our Mission 
To be the leading and trusted resource for local HR Professionals to advance their 
organizations by providing tools for improvement through education, networking 

and professional development in a welcoming environment. 

Akron Area SHRM held its December meeting at Portage Country Club and featured Brian Blasko 
entertaining over 120 attendees with his “Recipe for Success:  Four Key Ingredients for Well-Balanced 
Leadership.”  As a sign of appreciation for its members’ involvement over the past year, AASHRM 
presented all attendees with their choice of stemless wine glasses, a portfolio folder, or an AASHRM 
tote, as well as offering numerous raffle items generously donated by members.

Brian opened the presentation by citing a Harvard Business Review study that showed that 80% 
of our daily thoughts are negative, so changing our thinking and the way we deal with others to a 
positive perspective can have monumental impact upon our productivity and relationships.  He 
offered four things leaders could use to develop a positive outlook:

1.  A Penny for your thoughts – People in leadership need to give value to the input of others 
and build people up by reminding them why they are with their company, in their position, and 
doing what they do.  Leaders need to motivate others by emphasizing positive consequences instead 
of manipulating others through negative outcomes. Brian called this his “Broccoli theory:” when 
trying to convince children to eat broccoli, parents often phrase things negatively (e.g., If you don’t 
eat your broccoli, you won’t get dessert).  He says it would be far more effective in both the short- 
and long-term to positively associate the desired outcome with the just reward (e.g., When you eat 
your broccoli, you will get dessert”).

2.  A Rubber Band to stay flexible – All of us naturally have some resistance to change (despite 
its inevitability), but sometimes we make it harder than necessary by not being flexible enough or 
forgetting that change takes time and repetition to become effective.  Furthermore, what’s “weird” to 
one person is perfectly natural to someone else, so different changes can be easier or more difficult 
for people based upon their different thought processes and habits.  

Brian illustrated this by asking attendees to perform simple tasks such as folding their arms, crossing 
their fingers, etc., then pointing out how attendees performed these tasks differently.  He then asked 
all attendees to reverse how they did these tasks and noted how the changed way of doing things 
felt “weird” despite being the same way other attendees performed the tasks in the first place.  He 
further asked attendees to perform tasks the “weird” way a couple of times and notice how it felt 
more “natural” with repetition.
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 Advertisement
Business Card (2” x 3 ½ “)

$50.00 per issue / $500.00 annually*

Quarter Page (5” x 3 ½”)
$75.00 per issue / $750.00 annually*

Half Page (5” x 7 ½”)
$125.00 per issue / $1,250.00 annually*

Full Page
$200.00 per issue / $2,000.00 annually*

*The HR Leader is generally published 12 months per year. 
Choosing the annual advertising rate includes the chosen sized advertisement in 12 issues at significant savings.

Our January Meeting Sponsor

Newsletter Advertising 

Increase your organization’s exposure with regional HR professionals by placing an ad in 
the Akron Area SHRM Chapter’s monthly newsletter.

The HR Leader is emailed directly to our chapter membership, as well as posted and 
archived on the chapter’s website (in pdf format) each month.
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Akron SHRM is currently seeking Module Leaders for the SHRM Learning System® PHR/SPHR 
Certification Preparation study group for Spring 2014
We’re looking for Module Leaders who…

•	 Have earned the PHR/SPHR credential 

•	 Have several years progressive Human Resource practitioner experience 

•	 Have experience teaching, training or facilitating adult learners 

•	 Have time to prepare and teach module(s) during the study group sessions  

•	 Are dedicated to the success of the study group participants, as well as the future of the HR profession 
By becoming a Module Leader of the SHRM Learning System® course, you’ll have a unique opportunity to…

•	 Advance the human resource profession in your community by ensuring development of advanced-level 
professionals 

•	 Earn recertification credits 

•	 Share your knowledge and provide leadership to future PHR/SPHRs 

•	 Network with professionals who seek career advancement opportunities 

If you are interested in becoming a SHRM Learning System Module Leader or have questions regarding this exciting 
opportunity, please contact Tamara Williams, PHR by email at williamst@firstenergycorp.com.  

In the email, indicate the module(s) you would like to lead…

•	 Module 1 Business Management & Strategy

•	 Module 2 Workforce Planning & Employment

•	 Module 3 Human Resources Development

•	 Module 4 Compensation & Benefits

•	 Module 5 Employee & Labor Relations

•	 Module 6 Risk Management



Your Chapter. Your Peers. Your Success. 
Certification preparation featuring the SHRM Learning System® for PHR®/SPHR® 

Learn with Your Peers to Earn Your Credential 
 
If you have been considering increasing your HR knowledge or earning your 
HR certification, we can help you achieve your goal. Our chapter is 
committed to providing our members with quality programs to help advance 
your career.   
 
We offer chapter study groups to help you: 
 
 Understand the material tested on the PHR (Professional in Human  

Resources) or SPHR (Senior Professional in Human Resources) exams 
 Keep on track with your HR studies and  
 Network with your peers   

FIND OUT MORE AT WWW.SHRM.ORG/LEARNING  

 
Join our Akron Area SHRM Study Group! 

 
Registration Deadline:   

Wednesday, January 22 
 

Study Group Begins: 
Monday, February 10 

 
For more information, contact 

Tamara Williams, PHR 
williamst@firstenergycorp.com   

330.252.6394 

The study group utilizes the # 1 PHR/SPHR                
certification preparation program—The SHRM 
Learning System—developed by industry-leading 
HR experts.   

When you complete this course, you’ll be prepared 
to pass the PHR or SPHR exam. Year after year, 
professionals who use the SHRM Learning System 
consistently beat the average pass rate. 
 
Completing the program, benefits both you and your 
organization, by increasing your HR knowledge, 
improving your efficiency and developing your job 
skills. Furthering your education boosts your 
confidence and expands your outlook on the HR 
field, opening you up to new opportunities.   

For U.S. employees, the advantages of certification    
include becoming more valuable to the 
company, having an advantage when 
applying for a new job, demonstrating commitment 
and understanding of the HR profession and 
showing their dedication to continuing their 
education.* 

Register now.   
Study group space fills quickly. 
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AASHRM Meeting Sponsorships Available!
Increase your organization’s exposure with HR professionals by becoming a meeting or 
workshop sponsor. Sponsorship allows your company to showcase your services to our 
members through an exhibit table at an event, advertisement in our monthly member 
publication, and more!  Our 450+ members are human resources professionals who 
represent many companies in the greater Akron area. Sponsorship may be an effective 
and cost efficient way to get your organization noticed in the local HR community.

Monthly sponsorship includes:
 Announcement along with the selected month’s meeting overview in the chapter’s newsletter, the HR Leader.
 Half-page advertisement in the chapter’s newsletter the month of sponsorship.
 A brief presentation to meeting attendees about your services (3 minutes).
 Display table near the entrance of Akron SHRM’s meeting room and the opportunity to place promotional materials 
  on dining tables.
 Recognition in the event section of Akron SHRM’s website as sponsor for that month’s meeting with a link 
  to your company’s website.
 Lunch for two representatives from your company.

Workshop sponsorship includes:
 Your company will be recognized on workshop announcements/advertisements as a sponsor.
 Announcement along with the workshop’s overview in the chapter’s newsletter, the HR Leader.
 Full-page advertisement in the chapter’s newsletter the month of sponsorship.
 A brief presentation to meeting attendees about your services (3 minutes) and an additional opportunity to meet 
  with attendees during workshop breaks.
 Display table near the entrance of Akron SHRM’s workshop room and the opportunity to place promotional 
  materials on tables.
 Recognition in the event section of Akron SHRM’s website as sponsor the workshop with a link to your 
  company’s website.
 Lunch for two representatives from your company.

Please visit the AASHRM website or contact Chris Manby at 330.571.7584 for additional information

Please Welcome Our New Members

Kathy McVey
Executive Director, HR
Akron Public Schools

Rob Hahn
Field Labor Coordinator

The Ruhlin Company

Ann McCormick
Personnel Coordinator

The Restored Church of God

Rachel Balca, PHR
HR Generalist

TerraSource Global

Martha C. Dean, PHR
Administrative Assistant (HR)

Viasystems

Martha C.Dean, PHR
Administrative Assistant (HR)

Viasystems

Martha Kimura, SPHR
Benefits Specialist

ACRT, Inc.

Sherri DellAngelo, PHR
HR Specialist

Goodyear Tire & Rubber Company

Our Newly Certified Members
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HR Job Postings
Akron SHRM member companies may post one Human Resources related vacancy per month free of 
charge.  Non-members may post their company’s Human Resources related vacancies in one Newsletter 
and for 30 days on our website for just $50.

All published HR Job Postings will be limited to 250 words or less. However, a more complete description 
of job responsibilities, job requirements, benefits, etc. may be linked from the published text if available.  Contact Mike at aashrm@
neo.rr.com for additional information or to advertise in the HR Leader.  Your HR Job opportunities receive targeted exposure to 
local, motivated HR Professionals through direct membership email via the HR Leader. Job Postings also appeal to a wider audience 
of interested candidates via web search exposure if desired.

Connecting Our Members with Local HR Jobs

Brian also offered two rules for effectively initiating and responding to change:  

•	   If you initiate change, proactively tell those affected why the change is being made.
•	   If you experience change, ask why the change is being made, instead of complaining about it.

3.  A Mirror to reflect your pride – Leaders need to be proud of who they are and what they do, so take time to “look in the mirror” 
and build yourself up.  We spend so much time and effort “kissing butt” in order to get things done and work effectively with others, 
why not turn that mindset around and “booty smooch” yourself, too?!  

However, looking in the mirror only helps if we have good reflections. To help develop this, Brian asked groups of attendees to 
collaboratively create a list of seven characteristics an “effective” leader possesses and illustrate them symbolically, then share these 
characteristics with the group.  He subsequently encouraged everyone to pick one characteristic to focus on improving every day, 
and continue adding characteristics as they came to their attention.

4.  A Sponge to absorb life – No matter how much we “absorb” all that life has to offer, we possess a finite amount of time, energy, and 
love to invest into our work, family, self, and beliefs.  Thus, as the question is not whether we have time, energy, or love, but what we 
do with them; it is important we maximize the quality of our divestments in these areas. Brian illustrated this by placing a sponge 
in water, allowing it to soak up all that it could, then wringing it out into labeled containers, commenting how initially the sponge 
released water very easily, but that it took greater effort to get less water as the sponge wrung out.  He then pointed out that while 
the sponge could reabsorb water again, the number of refills was also finite; so it’s crucial to make each drop of water meaningful.

December 2013 AASHRM Meeting Recap, cont’d.

 “What the New Year brings to you will depend a 
great deal on what you bring to the New Year.” 

Vern McLellan



Dear Board Members of The Akron Area Society for Human Resource Management, 
 
I was so honored to be the recipient of this year’s AASHRM scholarship and be able to 
attend the meeting this past December.   It meant a great deal to me to have all of my 
hard work recognized from the society that represents my major. This has been a rough 
semester for me because I was in a car accident earlier in September, and as a result of 
the medical bills, I was scared I would not be able to pay my housing bills or books to keep 
attending the University of Akron. 

This scholarship is a blessing to me both financially and personally because it has proven to me that I can and will succeed with 
my chosen career path and that people believe in me and support my goals and dreams. Once again, I would like to sincerely 
thank you from the bottom of my heart for your generosity and thoughtfulness to invest in me as a future Human Resource 
professional. Hope you have a happy holiday and New Year! 

Sincerely,  
Adrianna Hartman 

Adrianna Hartman and Michelle Murrow

Congratulations to our AASHRM 2014 Scholarship Recipients

RandyGlasbergen
glasbergen.com

“The rest of us would appreciate it if you 
would leave the thermostat alone.”

“Right now we have openings for a beach lifeguard, 
greenhouse gardener, and sauna manager.”

RandyGlasbergen
glasbergen.com

“How goes the merger?”

The “Cooler” Side of HR 
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“Thumpity-thump-thump, thumpity-thump-thump...”
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Committee Chair Volunteer Opportunities

President
Robb Martin, SPHR, GPHR

rdm913@sbcglobal.net

VP/Programming Chair
Maureen Hascher, SPHR

mhascher@actionlink.com

At-Large Director
Evelyn Hronec, CPA, MSA

evelyn.hronec@brunercox.com

Past President
Terri Bednar, PHR

tbednar@awptraffic.com

At-Large Director
Jocelyn Mellinger, SPHR

jmellinger@goodwillakron.org

AASHRM 2014 Committee Chairs

AASHRM 2014 Board Members

Sponsorship Chair
Chris Manby, SPHR
cjmanby@gmail.com

Student Chapter Advisor
Steve Ash, Ph.D
ash@uakron.edu

Website Administrator
Terri Benedum, PHR

terri.benedum@emeraldmaterials.com

Workforce Readiness Chair
Theresa Osborne

theresa.osborne@pnc.com

Compensation and Benefits Chair
Pam Serina, SPHR

pserina@prcontrol.com

Diversity Chair
Laura Schlosser

lschlosser@summitengineer.net

Foundation Chair 
Mona Mercina

mmercina@thekag.com

Governmental Affairs Chair
Jim Krosky, SPHR

jkrosky@interstate-mcbee.com

Membership Chair
Kerry Ilkanic, CSP

kerryi@workplacestaff.com

Membership Chair
Dave Shiner, SPHR

davidcshiner@gmail.com

Newsletter Chair
Mike Brown

emkb2271@gmail.com

Certification Chair
Tamara Williams, PHR

williamst@firstenergycorp.com

Hospitality Chair
Lynne Wisard

lwisard@yahoo.com

Public Relations Chair
The Public Relations Committee seeks to publicize Akron SHRM’s meetings 
and events, as well as accomplishments of our members in the local media.

We currently have one committee chair opening.  If you are interested in volunteering for a chair or committee 
position or would like more information, please contact Robb Martin at rdm913@sbcglobal.net.

Treasurer
Steve Burger, CPA

sburger@ehpco.com

Secretary
Lisa Peercy, SPHR

lpeercy@akronlibrary.org

Akron Area Society for Human Resource Management
PO Box 36374   Canton, Ohio 44735-6374

akronareashrm@neo.rr.com


